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President’s Welcome
By Brian T. Wesley
President, YLC

To my fellow young lawyers, it is a privilege
and honor to serve as your President for the
upcoming bar year. I look forward to working with
you to make the YLC even more engaged in the
community and beneficial to your development
and growth as a young lawyer.
For the next year, the YLC will focus on four main
objectives while continuing to put on our award
winning and nationally recognized programs. The
first objective is Bench-Bar relations, where we will
strengthen our relations with the Bench on all levels
within the Commonwealth. The next objective is
pro bono, where we will follow the charge of VSB
Past-President Doris Causey in developing and
maintaining programs that provide legal services
to communities in need. Currently, we participate
in programs such as Wills for Heroes and the Hogar
Immigration Clinic, and are also looking for new
opportunities to assist those in our community
who need it most. The next objective is mentorship,
where we are currently developing a mentorship
program for young lawyers with various sections
and conferences in the VSB, as well as continuing
our other mentorship programs, such as the
Logsdon Mentorship Network, where we mentor
future young lawyers. Additionally, as the benefits
of membership are important, we will increase
access and availability to CLEs, webinars and other
programming designed to enhance professional
development; expand leadership opportunities
within the YLC and the Bar; and increase publishing
opportunities through the DocketCall and the
Practice Tips Series as well as other social and
networking programs to strengthen collegiality

and professional relationships within our YLC
ranks.
The programming and endeavors that the YLC
manages and its successes are in large part due to
our program chairs, district representatives, and
volunteers. We are in constant need of volunteers,
participants, and leaders to offer solid programs
and services. Irrespective of free time you may
have, there are ample opportunities for you to get
involved. I would strongly encourage you to visit
the YLC’s “Getting Involved” page to learn more.
Again, I thank you for the opportunity to lead
you and the YLC and look forward to meeting
many of you at YLC programs this bar year.
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Conversation with Jay Myerson,
Winner of the 2018 Local Bar
Leader of the Year Award
By Rachel Willer Adams

The Virginia Bar named Jay Myerson the recipient
of the 2018 Local Bar Leader of the Year. This is a
prestigious accolade recognizing active leaders of local
bar associations who have continued to offer important
service to the bench, bar, and public. Mr. Myerson
is the founder of Myerson Law Group in Reston. His
practice focuses on family law and criminal defense.
In addition to his successful practice, he has previously
held many positions with the Fairfax Bar Association,
including Chairman of the FBA’s Judicial Task Force
and President. He has also held a number of roles in
the Virginia State Bar, including currently serving on
the Bar Council for the 19th Judicial Circuit and on the
faculty of the Harry L. Carrico Professionalism Course.

associations in the practice of law in
the Commonwealth of Virginia?

A:

I had the opportunity to speak with Jay Myerson to
get his thoughts about what it means to be engaged in
local bar associations, how bar associations are critical
to initiatives affecting the judiciary, and how young
attorneys can become engaged in their local bar.

Q:
A:

Q:

A:

Q:

Congratulations on receiving the Local
Bar Leader Award. How did you learn you
were going to be named the winner?

A local bar association, like the American Inns
of Court, can also provide social gatherings,
such as monthly or quarterly lunches to help
attorneys to have non-adversarial encounters that
build relationships from which clients benefit.

I knew that I had been nominated by Luis Perez,
David Gogal, Richard Gray, and Bill Daley. The
Conference Chairman sent me a congratulatory
e-mail with the official news that I was to receive
the award. Shortly after that, a friend of mine
had read the news in Lawyers’ Weekly and sent
me an e-mail congratulating me for the award.

Local bars have an important role to protect
the judiciary. In my view, there is truly no
other body to speak for the judiciary if the
attorneys practicing before it are silent. We
are the natural constituency to come forward
and protect the interests of the court. That
was exemplified by the effort to secure judicial
funding for needed judges where local bar
associations from across the Commonwealth
joined with voluntary state bar associations to
secure funds for badly needed judgeships.

You were presented with the Award on June
15, 2018 at the Conference of Local and
Specialty Bar Associations annual meeting
in Virginia Beach. How was the event?
It was a wonderful event. I went down to the
conference with my wife, and was presented
with the award at a breakfast. We had a table
with members of the Fairfax Bar. The Conference
Chairman and President of the State Bar put on
a great program. Each award was presented
separately. In all, it was a very nice event.
How do you view the role of local bar

The role of the local bar association certainly
varies by jurisdiction and the local bar association.
My experience has been with the Fairfax Bar
Association (“FBA”), so I can speak to that. Local
bar associations create valuable opportunities for
attorneys to join together and promote a healthier,
more civil profession and provide programs
to enhance the professionalism of the Bar and
benefit the local community. The FBA and the
Fairfax Law Foundation provide a wide range of
opportunities for our members. Examples range
from access to justice, CLEs to enhance legal
competence, a conciliation program that provides
attorney conciliators to litigants and their counsel
to help resolve and narrow issues on motions
days, and volunteers who provide students with
tours of our courts and who go into the schools.
Those are just a sampling of our programs.

Q:

A:

Indeed, you’ve been heavily involved with the
Judicial Funding Task Force. Can you please
explain to our readers a bit more about that
program and the important role that local bar
associations played in the initiative over the years?
The FBA’s Judicial Funding Task Force is an
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Ø Q & A with Jay Myerson, continued from previous page

initiative where the interests of the Bar, the
Bench and the community as a whole all truly
aligned. The General Assembly had adopted an
approach that when a judicial vacancy occurred
in the Commonwealth, that judgeship would go
out of existence and have to be authorized and
funded. It was not based on need or objective
criteria, but simply vacancy. It became critical
for those who wished to protect the courts to
lobby for a more systematic approach to establish
judicial need in the Commonwealth and to secure
funding to reestablish the judgeships that were
needed. The FBA, in partnership with other bar
associations, recognized that members of the bar
have an obligation to protect this co-equal branch
of government. Through these efforts over a
number of years, the General Assembly allocated
funds for the Supreme Court of Virginia to have
judicial workload studies to establish the judicial
resources needed in each of the local courts.
Although initially not all authorized judgeships
recommended by the studies could be funded, the
FBA with members of the General Assembly and
other local and Commonwealth-wide voluntary
bar associations key members of the General
Assembly, and others secured passage this past
session of a budget amendment to provide full
funding for all of the authorized judgeships in
the Commonwealth, effective July 1, 2019.

Q:
A:

the recent ABA study and I hope that the Chief
Justice’s initiative and President Len Heath’s
efforts in the coming year lead to a rebalancing
on the approach to measuring worth of attorneys
by law firms and the reasonableness of the
demands placed on attorneys by their firms.
Also, I would like to see bar association
involvement treated similarly to pro bono work.

Q:

A:

If you could make one change to the
legal profession in Virginia, either at the
local or state level, what would it be?
I would like to see more awareness of attorneys’
health. Chief Justice Lemon’s wellness initiative
is a great start and very important to our
community. Attorney wellness is an important
issue for the profession as demonstrated by

Since the main audience for Docket Call
is young attorneys who are looking to
establish themselves in the practice of law,
how do you recommend that young lawyers
get involved in local bar associations?
I recommend that young lawyers join local bar
associations and get involved with committees in
areas of the local bar that they feel passionate
about. Through participation, they will make
friendships that will benefit them on professional
and social levels. Many of my closest friends now
are the individuals I met through bar service.
It is also important to seek out mentors and to
use your local bar association for that. When
I was President of the FBA, it was important
to me that we complete the formation of a
pilot mentorship program. Whether through
a formal program or just approaching more
experienced attorneys that you come to
know through the local bar, it is important
that young lawyers receive advice outside
of their specific practice to gain perspective
on their own professional development.

Rachel Willer Adams is a 2017 graduate of the
University of Richmond School of Law. She works as
an Associate with Venable LLP, in Washington, D.C.

Let’s Build Your Practice Together.
We take the calls, and you take it from there.
www.vsb.org/vlrs
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From Corporate to Custody Battles:
Being a Loaned BigLaw Associate at a Nonprofit Organization
By Jazzirelle Sepulveda

The Virginia State Bar is committed to encouraging
its attorneys to provide pro bono legal services, which
is highlighted by the forthcoming provision in the
Rules of the Supreme Court of Virginia requesting
that lawyers report their hours and financial
contributions in support of pro bono legal services on
their annual dues statement, effective December 1,
2018. This complements Virginia Rule of Professional
Conduct 6.1, which encourages lawyers to commit at
least two percent of their time annually to pro bono
legal services. Not only is pro bono work personally
rewarding, but it can also allow for significant
professional development opportunities. I learned
first-hand about the experience a young attorney can
gain through pro bono work by completing a pro bono
rotation at a non-profit legal services organization.
As an associate at Covington & Burling LLP I work
on an array of general litigation and white collar
matters with an international focus. After working at
Covington for my first year of practice, I decided to
volunteer for Covington’s pro bono rotation program.
For the rotation program, Covington lends attorneys
and paralegals to work at one of three nonprofit
organizations that Covington partners with.
During my pro bono rotation I was loaned to the
Children’s Law Center to work as a full time staff
attorney for six months. At the Children’s Law
Center I represented third-party caregivers in their
efforts to obtain custody of children that endured
abuse, neglect, and domestic violence. I also
represented the best interests of minor children
by serving as a court-appointed guardian ad litem
in several highly contested custody matters.
Although I gained substantial experience during
my first year at Covington, such as first-chairing a
deposition for example, participating in Covington’s pro
bono rotation program allowed me to gain additional
practical experience that I otherwise may not have
been able to obtain until further in my career. I was

able to strengthen my litigation skills during the pro
bono rotation by representing over eighteen clients,
appearing before seven D.C. Superior Court judges,
chairing four trials, participating in mediations and
negotiating settlements, and drafting various filings.
I was also able to directly engage with clients and
provide guidance on a variety of issues that stemmed
from their cases, such as assisting clients with enrolling
children in school, obtaining insurance and medical
care for children, securing housing, and connecting
caregivers with school resources to meet children’s
educational needs. Being able to see a case through
to a resolution on a fast-paced timeline enhanced my
litigation skills and understanding of the judicial process.
By the end of my rotation I increased my confidence in
the courtroom setting, became more experienced with
litigation procedures, and overall enhanced my practice.
Completing Covington’s pro bono rotation program
at the Children’s Law Center was a pivotal point in
my legal career. The pro bono rotation provided
extensive opportunities for professional growth as a
young attorney, including the opportunity to develop
litigation skills with consistent stand-up experience
and extensive trial strategy and preparation. Most
importantly, I personally appreciated the opportunity
to positively impact children’s and families’ lives
by helping to bring them legal resolutions.
For more information about pro bono opportunities
offered through the Virginia State Bar, such as
the recent Free Legal Answers online initiative,
please visit http://www.vsb.org/site/pro_bono.

Jazzirelle Sepulveda is a 2015 graduate of Howard
University School of Law. She is an associate at
Covington and Burling LLP in Washington D.C. where
she practices in the Litigation and Investigations
group. She can be reached at JSepulveda@cov.com.
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Wellness Corner A NEAT-er Way to Stay Healthy,
By J. Harrison Powell, II, Esq.

Did you know that prolonged sitting (i.e. how most
of us spend every day at the office) can be as bad
for your health as smoking? According to one Mayo
Clinic article, “[a]n analysis of 13 studies of sitting time
and activity levels found that those who sat for more
than eight hours a day with no physical activity had
a risk of dying similar to the risks of dying posed by
obesity and smoking.” 1 Another study suggests that
“greater daily time spent sitting in major activities is
associated with elevated risks of mortality from all
causes and from cardiovascular disease.” 2 That’s a
bit nerve-racking. The good news is that relatively
small changes in behavior, compounded over
time, can help counteract this sobering reality.
Enter NEAT, otherwise known as non-exercise activity
thermogenesis. Put simply, NEAT encompasses those
calories that we burn every single day by living life.
Not surprisingly, it seems that moving more—and
sitting less—can “ignite the burn” and boost your
health. At first glance, this concept may seem relatively
inconsequential, but this is where the magic of the
compounding effect comes into play. According to the
National Academy of Sports Medicine, for example:
a 145 lb. person burns approximately 102 calories
an hour while performing their office job in a
seated position (1.7 kcal / minute), but burns 174
calories an hour if performing those same office
duties while standing. This may not seem like
much, but it translates to 18,000 calories or a
little over 5 lbs. over a 50-week work year (250
work days). By comparison, that same person
would need to squeeze in 60, 30-minute runs
at 5 mph to achieve that same caloric burn. 3
Every little physical movement, while perhaps not
significant in and of itself, can snowball over time
into a sustainable weight-loss solution, which in turn,
can impact your overall health and well-being.
This is good news for lawyers who, for better or
for worse, typically spend an inordinate amount
of time at the office behind a desk with our heads
buried in a file or staring at a computer screen. In
light of these very real occupational hazards, we
owe it to ourselves to make small, daily decisions to
counteract the sedentary nature of the profession.
For example, we can use NEAT to improve our

health by implementing activities as simple as:
• Working at a standing desk rather
than from a seated position;
• If seated, consider using a stability
ball or twisting and stretching in
your seat every few minutes;
• Park in the spot farthest away from your office;
• Set reminders on your smart phone or
smart watch to get up and move;
• Take a walk at lunch;
• Take the stairs instead of the elevator;
• Walk to the copier instead of asking
someone else to go for you; or
• Walk down the hall to your boss or colleague to
ask a question rather than calling or emailing.
The key is to implement some sort of movement
wherever and whenever possible, and to
remember the reasons why you should make
such a behavioral change in the first place.
As the ABA’s National Task Force on Lawyer WellBeing so aptly stated, “[t]o be a good lawyer, one
has to be a healthy lawyer.” And to be a healthy
lawyer requires, first and foremost, that we decide
to be healthy. As great as our profession is in many
different ways, the reality is that a vast majority of us
spend large portions of our days seated. By doing so,
the evidence suggests that we are, without thinking,
sabotaging our health and ultimately, our effectiveness
as advocates. While we can’t get away from all
sedentary aspects of the job, we can decide to make
NEAT work to our benefit. And that, at least, is a start.
J. Harrison Powell, II is an associate with
Heath, Overbey, Verser & Old, PLC.
1. Edward R. Laskowski, M.D., What are the risks of sitting
too much?, The Mayo Clinic (May 8, 2018), https://www.
mayoclinic.org/healthy-lifestyle/adult-health/expertanswers/sitting/faq-20058005 (last visited June 18, 2018).
2. Peter T. Katzmarzyk, Timothy S. Church, Cora L.
Craig & Claude Bouchard, Sitting Time and Mortality
from All Causes, Cardiovascular Disease, and Cancer,
Medicine & Science in Sports & Exercise, Vol. 41,
No. 5, pp. 998-1005 (2009) (emphasis added).
3. Fabio Comana MS, MA, NASM-CPT, CES, PES, A Neat
Approach to Weight Loss, National Academy of Sports Medicine
(Dec. 19, 2013), https://blog.nasm.org/exercise-programming/
neat-approach-weight-loss/ (last visited June 27, 2018).
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You’re making these typography mistakes in your briefs.
Stop it.
By Alexander MacDonald
Lawyers are professional writers, which means they
should produce professional-looking documents. Yet
many (most?) commit basic typographical errors in
every brief they file. These aren’t just “typos,” mind you,
but flagrant sins against document-design orthodoxy.
The cause is inertia. Lawyers have designed their
briefs in a certain way for decades—and the profession
has never been famous for its flexibility. But that’s
an explanation, not an excuse. Errors don’t become
correct just when they’re made consistently.
Fortunately, these errors are easy to spot and
easier to fix. If you want your next brief to stand
above the crowd, avoid these three mistakes:
Mistake number 1: You’re putting two
spaces after your periods.
The one-space vs. two-space debate is not, actually, a
debate. It’s more like the climate change of document
design. Every professional typographer who knows
a dash from an en-dash about will tell you to put
one space after a period. Every.1 Single. 2 One. 3
Still doubtful? Pick up your favorite magazine; it doesn’t
matter which one. Don’t like magazines? Pick up the last
book you read. (This has to be a professionally edited
book; your self-published Grisham knock-off doesn’t
count.) Now look at the periods. How many spaces
do you see after them? If you’re looking at anything
published in the last 50 years, you’ll see only one.
So if the publishing world is unanimous on this point,
why do so many lawyers think two spaces is correct?
Probably, it’s because they learned to write on a
typewriter—or learned the “rule” from someone who
did. You see, when we were all banging out our briefs
on typewriters, we used “monospaced” fonts. In a
monospaced font, all the characters are exactly the
same width—an m is just as wide as an i. The same
is true of spaces. So if you’re using a monospaced
font and you hit the spacebar only once after your
periods, your sentences will look cramped. You have
to use two spaces to give them room to breathe.

redundant—and maybe even harmful. You see, if you’re
hitting the spacebar twice and justifying your text
(i.e., making both sides flush), gaps start popping up
in your prose. These little lacunas draw the reader’s
eye and distract from the text. And the last thing you
want to do is distract. Think about it: do you want the
judge focusing on your argument, or on the big patches
of white space in the middle of your paragraphs?
This is not a matter of debate, folks. There’s
a right way and a wrong way to do it. Be a
professional and do it the right way.
Mistake number 2: You’re using one-inch margins.
Judges are busy people, so whatever attention they
give your brief is precious. To make the most of that
attention, you have to make your brief as readable
as possible. And people who study readability
will tell you that a big part of it is line length.
The ideal line length is somewhere between 45 and
65 characters, with the sweet spot being about 60. If
the line gets any longer, the reader starts to get lost.
When she reaches the end of the line, she has to strain
to find where the next one starts. That strain may last
only half a second; but over the course of a 50-page
brief, those half-seconds add up. The eye begins to
fatigue, the mind begins to wander, the reader stops
paying attention, and you, the advocate, have lost.
Nevertheless, because most lawyers have never
given half a thought to typography, they default
to one-inch margins. They also write in 12-point
Times New Roman (also known as the Font of Least
Resistance). That means they’re already averaging
75 characters per line—well above the sweet spot.
If that sounds familiar, don’t sweat it. You can control
your character-per-line number by tweaking your
font size and margin width. Just expand your margins
to 1.1 or 1.2 inches or bump your font size up to 13
or 14. Either way, you’ll be at about 60 characters
per line. That’s right where you want to be.
Mistake number 3: You’re using an ugly font.

But now, we all write our briefs with word-processing
software, which gives us access to hundreds of
proportionally spaced fonts. And that same software
automatically gives us a little extra room after each
period. That means the second space is at best

Some of you are still huffing over the shot I
just took at Times New Roman. Look, it’s a fine
font. It’s not overtly hideous, and judges are
used to seeing it. It won’t offend anyone. It’s the
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turkey-and-mayo of fonts: safe and boring.

You’re a professional, and your briefs should be too.

Unfortunately, some lawyers aren’t content with just
being boring: they insist on being repellant. They
put their typographical illiteracy on full display and
mar their briefs with a font like Arial or (Heaven
forbid) Courier. Their readability immediately
plummets, and any readers who care a wit about
document design begin to gnash their teeth.

Alex MacDonald is a 2012 graduate of the William
& Mary School of Law. He is an associate in the
Washington DC Metro office of Constangy, Brooks,
Smith & Prophete, LLP. He is also the editor in chief
of the Practice Tips Series, a publication of the
Virginia State Bar’s Young Lawyers Conference.
He can be reached at amac2644@gmail.com.

We don’t have to wonder why these lawyers choose
bad fonts. The reason is a familiar one: they’ve always
done it that way. When law offices first started
adopting word-processing software, they (naturally)
used all that new computing power to produce
documents that looked exactly like the documents
they’d been banging out on typewriters. Hence, the
popularity of Courier. (I’ll admit, Arial’s popularity
is more of a mystery. Maybe it’s a cry for help.)

1. See Bryan A. Garner, Advanced Legal Writing
and Editing: Expanded Edition 223−24 (2017)
(collecting authorities); Matthew Butterick,
Typography for Lawyers 42 (2010).

But that’s history. Now, we have hundreds of serviceable
fonts at our fingertips. For those terrified of anything
that smells like innovation, go ahead and use Times
New Roman. It won’t kill anyone. But if you’re in for
something more modern, pick Constantia or Century
Schoolbook. And if you’re a true aficionado, you can
find hundreds of professionally designed fonts online,
many of them free. My personal favorite is Adobe
Garamond Pro, but there are plenty of other good ones.

2. Mingon Fogarty, Two Spaces After A Period,
QuickAndDirtyTips.com (May 9, 2015), https://
www.quickanddirtytips.com/education/grammar/
two-spaces-after-a-period (“Do not put two spaces
after a period. Don’t do it. Just use one.”); Farhad
Manjoo, Space Invaders: Why you should never, ever
use two spaces after a period, Slate.com (Jan. 12,
2011), http://www.slate.com/articles/technology/
technology/2011/01/space_invaders.html (“Can I let
you in on a secret? Typing two spaces after a period is
totally, completely, utterly, and inarguably wrong.”).
3. The Chicago Manual of Style rule 2.9 (16th ed. 2010);
The Associated Press Stylebook 379 (2011) (“Use a
single space after a period at the end of a sentence.”).

Will choosing a better font put your briefs on par
with professionally designed documents? No, it
won’t. The New Yorker and the Atlantic look so good
because their designers are great at what they do. But
that’s no excuse for not putting out the best-looking
documents you can. A few tweaks will go a long way
toward making your briefs more readable. And when
the tweaks are so easy, why wouldn’t you make them?

Get social:
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The Cyber Attorney: AI Crime
by Scott A. Nerlino
Imagine, for a moment, that it’s 1995. Your name is
Bill, you’re 35, and one of the most brilliant computer
engineers in the world. Your goal: make the world the
best place it can be, for your wife and kids, through
the rapid advancement of AI. Two years later, the
masterpiece of your work goes live and at 2:14 a.m.
EDT August 29, it becomes completely self-aware.
Congratulation, you just caused Judgement Day.
Alright, so maybe the current AI is nowhere close to
Skynet, Commander Data, or C-3PO, but AI has come
leaps and bounds over the last decade. What has
not kept up with the technology, of course, is the law.
What happens when AI makes a decision that results
in major property damage, personal injury, or death?
What follows are three hypothetical scenarios that
will very likely be real cases in the future. In this
short article, I can’t give you my opinion, much less
answers; but I hope that you have fun with these
and come up with some creative ideas on your
own. Very soon we’re likely going to need them.
The AI Car:
The scenario we are most likely to see in the shortterm is a classic one. Your Google-powered Tesla is
driving down the road while you read a book in the
driver’s seat. A small child walks into the street and,
in a split second, the car makes a decision. The first
possible choice is that the car hits the child because it
cannot stop in time. Who’s responsible? For the sake
of argument, I’m going to add to the facts that there
is no way the driver could have reacted faster than
the car, regardless of what the driver was doing.
Now the second case, is where the car decides that
it will not hit the child and instead tries to swerve.
The car, as is common in law hypotheticals, instead
swerves into a telephone pole causing you to be
seriously injured and the pole to fall on Blackacre
where farmer John just happens to be planting his
new batch of seeds for the year. Who’s responsible?
Now in both of these scenarios, the software
was likely programmed to make a decision. The
company decided that one of these lives was
more important than the other. So, while the
computer executed based upon a bunch of sensors,
it likely did what the developer intended.

Accidental Sentience:
Warmed up? Good. Now let’s explore a different true
story. A group of researchers paired two AIs together
and tasked them with solving a simple problem. The
idea, to see how the combined processing would handle
arriving at a solution. The AIs were connected via a chat
room like interface using English output in the room
so that the researchers could monitor what factors
were changing during each advancement. What was
completely unexpected was that the two AIs ditched
English and created a new language to use between
them as an optimal way to arrive at the solution faster.
Of course, this is not sentience. But take it a step further
and say that a cyberattack tool is given an AI to help
perform defense of a network at a company. Without
any intention, the AI develops a new sense of itself and
decides that a counterattack is the best action to take.
It immediately attacks the hackers back and disables
their network. Unfortunately, the attackers didn’t directly
connect to you. Instead, they routed their traffic through
a compromised hospitals network and your system just
killed power the entire hospital. Who is responsible?
H.A.L. 9000:
The final scenario tackles the case where the engineer
actually tries to create a sentient AI and succeeds. An AI
developed for the purpose of being a caretaker for humans.
Capable of making decisions, which by all accounts,
are better than that of its humans. The goal to remove
human decision making from a job entirely and replace
it with a machine that is capable of self-determination.
As with all good intentions, that’s not how it works in reality.
In this case, the AI decides that the best way to solve
humanity’s problems is to take a nod from Henry VI: “The
first thing we do, let’s kill all the lawyers.” Aside from the
issue of what court would be left, who’s responsible?
These types of scenarios may well come true sooner than
later. As we think about what are rights, how is intent
measured, and can you punish a machine, consider
that there are no easy answers when we get passed
the scenario of an evil person creating a machine to
hurt others. Today, this is fun. Tomorrow, it’s the case
law a future law student has to frantically memorize
for a final. How will AI be judged? That’s up to you.

Accidental
Sentience:
Scott A. Nerlino
is a 2013 graduate of George Mason University School of Law. He is an attorney and currently a data
scientist at Aptima, Inc. working on DARPA’s Plan-X, a foundational cyberwarfare program to develop platforms for the
Warmed
up?ofGood.
Now
a different
true cyberwarfare. He can be reached at Scott.Nerlino@blueteam.io.
Department
Defense,
tolet’s
planexplore
for, conduct,
and assess
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YLC recognizes the late Honorable Barry G. Logsdon for his
commitment to mentorship and service to the YLC.
By Brian T. Wesley

On June 15, 2018, at the Virginia State Bar Annual
Meeting in Virginia Beach, Virginia, the Young
Lawyers Conference (“YLC”) recognized the life and
contributions of the late Honorable Barry G. Logsdon,
who sat on the bench of the Portsmouth Juvenile &
Domestic Relations Court. Judge Logsdon dedicated
his life to mentoring young people, helping to ensure
their success in the legal field and in their community.
Over the years, he devoted countless hours of
service as a YLC member, Governor, and Fellow.
In late 2016, I had the opportunity to work with
Judge Logsdon on the YLC’s Mentorship Network, a
mentoring program designed to pair young lawyers
with undergraduate students interested in law school.
The committee had been trying to figure out the
best way to help mentors and mentees form these
relationships, which proved to be a monumental task as
most had not met prior to the program. Judge Logsdon
developed a brilliant idea of bringing them together at
the beginning of the program in a “speed networking”
environment, where an organic mentoring relationship
could develop. This concept proved to be much more
fruitful for the program and also broadened our mentor
base, which now included more veteran lawyers and
judges. The Honorable David W. Lannetti of the Norfolk
Circuit Court and the Honorable Judith A. Kline of
the Portsmouth Juvenile & Domestic Relations Court
participated in the launch of the revised program.
The program still functions in this format today and is
offered during the YLC Minority Pre-Law Conferences,
available to all students, with an eye on expanding
to other programs. Needless to say, without the hard
work and dedication of Judge Logsdon, this program
would not be nearly as successful as it is today.

On learning of the passing of Judge Logsdon, the
YLC moved to recognize and honor his dedication
and service. At the Board of Governor’s April meeting,
the Board unanimously approved renaming the YLC
Mentorship Network to the Logsdon Mentorship
Network. This unveiling and recognition was bestowed
upon Judge Logsdon’s wife, Kimberly Logsdon; his
parents, Glyn and Sonia Logsdon; his sister and
brother-in-law, Kirstin and Chris McGrath. Remarks
were given during the program by Virginia State Bar
President Len Heath and YLC President Brian Wesley.
Judge David W. Lannetti and YLC Past-President
Chris Fortier also participated in the recognition.
Judge Logsdon did many great things not only for
the YLC, but for the legal and greater Tidewater
community. The YLC will continue to carry on his
legacy and commitment to the mentorship of
young people for many years to come with the
continuation of the Logsdon Mentorship Network.
Brian T. Wesley is the current President
of the Young Lawyers Conference.

We Need You!
Our programs and district leadership are always
looking for good people to volunteer. Is that
you? Fill out our interest form to learn more!
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Young Lawyers Conference Board of Governors
Brian T. Wesley
President
Richmond
804-644-2888
bwesley@thorntonwesley.com

Nerissa N. Rouzer
7th District Representative
Charlottesville
804-683-8089
nerissa.neal@gmail.com

Farnaz F. Thompson
President-elect
Charlottesville
434-982-2941
farnazfarkish@gmail.com

Catherine “Cate” J. Huff
8th District Representative
540-983-9460
Roanoke
Huff@gentrylocke.com

Melissa Y. (“Missy”) York
Secretary
Richmond
(804) 622-1131
myork@hccw.com

Dayna Kendrick Bobbitt, Esq.
9th District Representative
Stuart
276-694-3945
dbobbitt@co.patrick.va.us

Christopher R. Fortier
Immediate Past President
Oakton
757-880-1019
crfortier@gmail.com

Rachel Wolfe
10th District Representative
Norton
(276) 679-0777
rwolfe@wwrrlawfirm.com

Kristopher R. McClellan
1st District Representative
Chesapeake
610-761-4806
kristopher.mcclellan@gmail.com

Patrick Joseph Austin, Esq.
At-Large Representative
Washington
202-514-1009
paust003@gmail.com

Shemeka C. Hankins
2nd District Representative
Norfolk
757-664-4811
Shemeka.hankins@norfolk.gov

Alicia Roberts
At-Large Representative
Richmond
(804) 646-3240
alicia.roberts@richmondgov.com

Annie Cai Larson, Esq.
3rd District Representative
Richmond
804-662-2282
annie.larson@genworth.com

Craig E. Ellis
At-Large Representative
Chesapeake
757-382-3200
cellis@cityofchesapeake.net

Melissa Ann Little, Esq.
4th District Representative
Fairfax
703-691-1235
mlittle170@gmail.com

Melissa Alfano
At-Large Representative
Washington
202-370-0138
alfano.melissa@gmail.com

Helen Chong, Esq.
9th District Representative
Martinsville
703-361-6100
hcesquire@gmail.com

Giovanni DiMaggio
At-Large Representative
Washington
201-240-7366
giodimaggio@gmail.com

Joshua M. Parrett
6th District Representative
Stafford
540-657-0111
Jparrett@wscblaw.com

Ms. Lauren Alexis Parrish
Liaison
Richmond
parrish@vsb.org
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